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Please read each of the following instructions carefully before attempting questions:

There are 8 questions divided in 2 sections.

Candidate has to attempt any 5 questions in all.

Question nos. 1 and 5 are compulsory and out of the remaining, 3 are to be attempted choosing at least
one question from each section.

The number of marks carried by a question/part is indicated against it.
----------------------------------------------------------------------------------------------------------------------------

SECTION ‘A’

Answer the following questions in 150 words (10×5=50)

1 (a) “Entrepreneurship has a relation with Psychological traits of people”. Comment.       (10)
 
1 (b)  What are the Psychological consequences of recent developments in the field of information 
technology?       (10)

1 (c) Enumerate and briefly explain the limitations of Psychological tests to measure individual 
differences.      (10)

1 (d)  Point out some motivational strategies to keep students motivated towards academic 
achievement.      (10)
  
1 (e) Write a short note on power dynamics in organisational setups and related psychological factors. 

     (10)

2(a)  How can small groups in action help in bringing social change? Illustrate.      (15)

2(b) Write a short note on Psychological principles underlying effective teaching-learning process. (15)

2(c) "If beliefs do not change, there is no improvement. If beliefs change, symptoms change. Beliefs 
function as little operational units".  Explain Beck’s cognitive therapy in this light.      (20)



3 (a) Elaborate on the role of social agencies in rehabilitation of mentally ill. (15)

3 (b) Explain Porter-Lawler Model of motivation and expectancy at work. (15)

3 (c) Compare and contrast the methodology and effectiveness of Psychodynamic therapies and 
cognitive therapies. (20)

4 (a)  Explain some effective strategies for fostering mental health. (15)

4 (b)  What is meant by managerial effectiveness?  How can it be developed, especially in the complex 
Indian administrative scenario? (15)
 
4 (c)  With reference to suitable studies in Indian context, explain how achievement motivation and 
economic development are related. What other motivational factors promote economic development? 

(20)

SECTION B

Answer the following questions in about 150 words each: 10×5 =50

5 (a)  “One reason for the slow pace of development of women in Indian society is self fulfilling 
prophesy” Comment.  (10)

5 (b)  What are the causal factors in Juvenile Delinquency?  (10)

5 (c)  What biological factors explain mental disorders? Discuss.     (10)

5 (d)  What is the role of psychologists in primary prevention of mental illnesses?             (10)

5 (e) How do experiential buyers differ from rational buyers? Illustrate.  (10)

6 (a) “Despite many negative effects of mass media, it can also be used to promote pro-social 
behaviour.” Explain.  (15)

6 (b) Discuss the psychological factors associated with training of employees in organisations. (15)

6 (c) “Different leadership styles determine the nature and quality of group management.” Discuss.
 (20)



7 (a) What is sensitivity training and how is it useful in fostering better work environment?   (15)

7 (b) How does Sudhir Kakar explain ethnic violence and narcissism in India?   (15)

7 (c)    Explain different types of anxiety disorders.  How can they be treated?   (20)

8 (a) State the salient features of man-environment relationship. Discuss their implications for
architects in designing built-environment.  (15)

8 (b) How far do rewards and punishments work in promoting small family norms in the Indian 
context?  (15)

8 (c) Compare gender differences in the preference of substance abuse in India. Is there a need to
bring about measures to destigmatize female population seeking de-addiction centres?  (20)
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